r i m e S a f e t y / p d f / s a f e g u a r d i n g A d u l t P o l i c y P r o c e d u r e s . p d f this provides a consistent and effective response to any circumstances which may cause concern.
Adopt a zero tolerance approach to adult abuse and will work to ensure that the aforementioned policies and practices are consistent with agreed local multi-agency procedures and meet the organizations legal obligations Demonstrate robust safeguarding systems and safe practice within agreed local multi-agency procedures. Ensure that all colleagues are aware of how to identify potential or actual abuse of adults and are equipped with the knowledge to manage risks relating to vulnerable adults and their safeguarding Provide clear guidance to LCP colleagues to protect at risk adults and ensure collaborative working with partner agencies Outline the core principles which are required to implement the provision of high standards of practice to protect at risk adults Ensure that LCP is committed to sharing information required by other agencies, within agreed protocols and legislation, in order to safeguard people who may be at risk of abuse. Demonstrate that LCP colleagues are expected to contribute to the safeguarding of people who may be experiencing or at risk of experiencing abuse and to work to the LCP safeguarding SOP and local multi-agency procedures to report any concerns about abuse. Ensure that where colleagues feel unable to raise safeguarding concerns within Locala for any reason, they must raise the concerns directly with Gateway or with the police if they believe a crime has been committed. Safeguard the rights of the "whistle-blower"
This will be achieved by:
Ensuring that organisational safeguarding policies and procedures give clear guidance on how to recognise and refer adult safeguarding concerns and ensure that all colleagues have access to the guidance and know how to use it.
Ensuring that policies and procedures are consistent with legislation / guidance in relation to mental capacity and consent, and that colleagues practice in accordance with these policies. Providing training, education and resources Ensuring that all pressure ulcers of category 3 or 4 will be referred to specialist tissue viability practitioners for assessment in accordance with the LCP Pressure Ulcer Prevention and Management SOP w here the assessment concludes abuse or neglect may be a contributory cause, a multi-agency safeguarding referral must be made. Please see:
http://www.kirklees.gov.uk/community/yourneighbourhood/crimeSafety/pdf/s Improve colleague's awareness of identifying "at risk" adults and help to prevent abuse Colleagues will act quickly and proportionately to protect people where abuse is suspected, in all settings Expect all colleagues to understand their roles and responsibilities to safeguard adults and will contribute to the multi-agency safeguarding investigation process and develop a protection plan Ensure colleagues complete System1 and correct documentation Ensure colleagues understand the term "disclosure" relating to safeguarding concerns and follow procedures in line with their professional registration
5: Training & raising awareness of these procedures
On induction colleagues will complete LCP induction workbook, this will raise awareness of safeguarding procedures in LCP It is the responsibility of individuals and their line managers to respectively access the appropriate training and for this to be monitored accordingly as part of the individual's appraisal process Colleagues will undertake mandatory safeguarding training appropriate to their role and level of responsibility and this will be identified in an organisational training needs analysis and training plan. See appendix
All clinical colleagues to alternate E-learning safeguarding adults and face to face conference or network events yearly Safeguarding training requirements are detailed in the Kirklees Safeguarding training strategy: h t t p : / / w w w . k i r k l e e s . g o v. u k / c o m m u n i t y/ c a r e S u p p o r t / k e e p i n g S a f e / p d f / s a f e g u a r d i n g T r a i n i n g S t r a t e g y . p d f Bespoke Training can be offered to teams, individuals as requested or where identified e.g. through audit, incident reporting.
Upon ratification, this SOP will be available to all colleagues via the LCPs intranet. The ratification of this SOP will be communicated to colleagues via team brief, Locala Live and LCPs Safeguarding committee
Safeguarding Supervision
All Locala colleagues with a frontline responsibility for adults are expected to access 1 safeguarding supervision contact per quarter. Individual Safeguarding supervision may be sought from a safeguarding links facilitator, complex cases or integrated supervision must be facilitated by a named nurse. 
8: Prevent Strategy

Disclosures
Appendix C
Often people will want to disclose but they may also ask you to keep the information a secret. However, you must never agree to keeping information secret and you must inform the individual that you will need to report any information of suspected abuse or bad practice to your designated manager. You can re-assure the individual that you will not share the information with anyone else but information may need to be shared with other professionals / bodies in the future. Disclosures can come in many forms and are quite often much unexpected. Disclosures may come from victims of abuse and from the abusers. If a service user starts to disclose to you details of potential abuse it is extremely important that you allow the individual to tell you the information without asking leading questions and going into investigator mode and potentially contaminating evidence.
Following a disclosure you must ensure that you follow the Kirklees Multi-Agency Safeguarding Adults Policy and Procedure and alert the matter on the same working day to your designated manager.
The role of the Named Nurse Safeguarding Adults Appendix D
Named Nurse Safeguarding Adults is responsible for:
Maintaining clear links with the Director of Clinical and Operational Services
Informing the Director of Clinical and Operational Services immediately of any issues relating to safeguarding vulnerable adults that cannot be resolved or which impact on safe practice.
Ensuring that clear links are maintained with teams providing services to adults through the safeguarding committee Providing opportunity for colleagues to access safeguarding adult supervision.
Providing support and training to teams in relation to safeguarding adult issues.
Safeguarding & Dignity Adults Champion Appendix E
Role Summary
Safeguarding & Dignity Adult Champions will be a team based champion for the following groups: people who have a learning disability, people who have dementia and other people at risk / deemed vulnerable which includes patients with high dependency needs. They will promote best practice around the care and treatment of vulnerable patients during their time in hospital or in a community care setting which may be the patient's home. The role represents a significant self-development opportunity by enabling the champion's department / team / clinical area to meet the unique needs of vulnerable patients, thus ensuring that practice is robust and of a high standard. Individual champions will become part of a Locala wide network to support continuous professional development in safeguarding and other relevant related practice.
Key Responsibilities
1. Be an advocate for vulnerable patients including their carers, promote dignity in care and ensure safeguarding concerns are acted upon and escalated appropriately.
2. Act as an innovative and enthusiastic role model, providing guidance and advice to colleagues on the care of vulnerable patients and their unique needs.
3. Maintain effective communications within the departmental team on best practice and strategic developments to meet the needs of this patient group.
4. Support the implementation of LCP guidance and policies that relate to vulnerable patients which include safeguarding and dignity in care within the department.
5. Ensure that any patient related information on vulnerable patients including specific pathways of care is available and that colleagues are familiar with its use.
6. Ensure that the clinical learning environment takes into account the needs of vulnerable patients.
7. Promote the safety and well-being of an adult at risk at all times.
8. Ensure untoward incidents are reported and ensure that appropriate action is taken with departmental lead and escalated as appropriate.
9. Attend mentor/group supervision sessions/study days etc. to ensure best practice is maintained. 
Care Homes and domiciliary care
Core competences
• As outlined for Level 1, 2 and 3 • Contributes as a member of the safeguarding team to the development of strong internal Safeguarding policy, guidelines, and protocols • Able to effectively communicate local safeguarding knowledge, research and findings from audits and challenge poor practice.
• Facilitates and contributes to own organisation audits, multi-agency audits and statutory inspections • Works with the safeguarding adults team and partners in other agencies to conduct safeguarding training needs analysis, and to commission, plan, design, deliver and evaluate single and inter-agency training and teaching for staff in the organisations covered • Undertakes and contributes to serious case reviews/case management reviews/significant case reviews where requested, and undertakes chronologies, and the development of action plans using a root cause analysis approach where appropriate or other locally approved methodologies • Co-ordinates and contributes to implementation of action plans and the learning following the above reviews with the safeguarding team.
• Works effectively with colleagues from other organisations, providing advice as appropriate • Provides advice and information about safeguarding to the employing authority, both proactively and reactively -this includes the board, directors, and senior managers • Provides specialist advice to practitioners, both actively and reactively, including clarification 
Sign off Sheet regarding Dissemination of Procedural Documents
To be completed and attached to any document which guides practice when submitted to the appropriate committee for consideration and approval. 
